rur rulin 1s - Mianpower coimpieinent

HUMAN RESOURCE COMPLEMENT

1st_Quarter (January 01-March 31, 2022)
Province, City or Municipality: SANTA MARIA, BULACAN

Republic of the Philippines
Budget Year__ 2022

Compensation and Other Benefits Total
Nature of Appointment or Employment Number
Salaries and Wages Other Monetary Benefits

I. Permanent 260 19,909,427.06 7,263,479.00 27,172,906.06
Il. Contractual i} -
lll. Job Order/Contract of Service 395 8,599,296.33 8,599,296.33
IV. Casual 260 15,431,576.13 3,957,493.90 19,389,070.03

Grand Total 915 43,940,299.52 11,220,972.90 55,161,272.42

We hereby certify that we have reviewed the contents and hereby attest to the veracity and correctness of the data or information contained in this document.

Human Resource Management Officer

Notes:

ELIZABETH B. MENDOZXA HON. RUSSEL 6. PLEYTO
Local >nno::$3_l\ Local Chief EXecutive

1. Contractual personnel are those whose employment in the government is in accordance with a special contract to undertake a specific work or job, requiring special or technical skills not available in
the employing agency, to be accomplished within a specific period, which in no case shall exceed one year, and performs or accomplishes the specific work or job, under his own responsibility with a
minimum of direction and supervision from the hiring agency. (Source: Presidential Decress No. 807 October 6, 1975)

2.Contract of Services/Job Orders are e mployees whose services rendered are not considered government services and do not enjoy the benefits enjoyed by government employees. The job order
covers piece work or intermittent job of short duration not exceeding six months on a daily basis. (Source: Omnibus Rules Implementing Book V of E.O. No. 292 and Other Pertinent Civil Service Laws)



FDP Form 13 - Manpower Complement

HUMAN RESOURCE COMPLEMENT
Republic of the Philippines
Budget Year_ 2022
__2nd_Quarter (April -June 30, 2022)
Province, City or Municipality: SANTA MARIA, BULACAN
Compensation and Other Benefits Total
Nature of Appointment or Employment Number
Salaries and Wages Other Monetary Benefits

I. Permanent 259 19,832,852.34 7,235,542.54 27,068,394.88
Il. Contractual = =
lil. Job Order/Contract of Service 392 8,533,985.22 8,533,985.22
IV. Casual 260 15,431,576.13 3,957,493.90 19,389,070.03

Grand Total 911 43,798,413.69 11,193,036.44 54,991,450.13

We hereby certify that we have reviewed the contents and hereby attest to the veracity and correctness of the data or information contained in this document.

: mr_Emmq_.ﬁm.\._,mw_do% HON-BARTOLOME R. RAMOS
Human Resource Management Officer Local >anoc@ canll Local Chief Executive

Notes:

1. Contractual personnel are those whose employment in the government is in accordance with a special contract to undertake a specific work or job, requiring special or technical skills not available
in the employing agency, to be accomplished within a specific period, which in no case shall exceed one year, and performs or accomplishes the specific work or job, under his own responsibility with
a minimum of direction and supervision from the hiring agency. (Source: Presidential Decress No. 807 October 6, 1975)

2.Contract of Services/Job Orders are employees whose services rendered are not considered government services and do not enjoy the benefits enjoyed by government employees. The job order
covers piece work or intermittent job of short duration not exceeding six months on a daily basis. (Source: Omnibus Rules Implementing Book V of E.O. No. 292 and Other Pertinent Civil Service

Laws)



FDP Form 13 - Manpower Complement

HUMAN RESOURCE COMPLEMENT
Republic of the Philippines
Budget Year__2022
__3rd_Quarter (July 01 - October 31, 2022)
Province, City or Municipality: SANTA MARIA, BULACAN
Compensation and Other Benefits Total
Nature of Appointment or Employment Number
Salaries and Wages Other Monetary Benefits

|. Permanent 255 19,526,553.46 7,123,796.71 26,650,350.17
Il. Contractual - -
IIl. Job Order/Contract of Service 427 9,295,948.19 9,295,948.19
IV. Casual 256 15,194,167.27 3,896,609.39 19,090,776.66

Grand Total 938 44,016,668.92 11,020,406.10 55,037,075.02

We hereby certify that we have reviewed the contents and hereby attest to the veracity and correctness of the data or information contained in this document.

p\.&\?\n I
ELIZABETH 8. ME 62% RTOLOME R. RAMOS

Human Resource Management Officer Local >nno==~mc - Local Chief Executive

Notes:

1. Contractual personnel are those whose employment in the government is in accordance with a special contract to undertake a specific work or job, requiring special or technical skills not available
in the employing agency, to be accomplished within a specific period, which in no case shall exceed one year, and performs or accomplishes the specific work or job, under his own responsibility with
a minimum of direction and supervision from the hiring agency. (Source: Presidential Decress No. 807 October 6, 1975)

2.Contract of Services/lob Orders are employees whose services rendered are not considered government services and do not enjoy the benefits enjoyed by government employees. The job order
covers piece work or intermittent job of short duration not exceeding six months on a daily basis. (Source: Omnibus Rules Implementing Book V of E.O. No. 292 and Other Pertinent Civil Service
Laws)



FDP Form 13 - Manpower Complement

HUMAN RESOURCE COMPLEMENT
Republic of the Philippines
Budget Year__2022
__4th_Quarter (October 01-December 31, 2022)
Province, City or Municipality: SANTA MARIA, BULACAN

Compensation and Other Banefits Total
Nature of Appointment or Employment Number
Salaries and Wages Other Monetary Benefits

I. Permanent 259 19,832,852.34 7,235,542.54 27,068,394.88
II. Contractual - -
I1I. Job Order/Contract of Service 434 9,448,340.78 9,448,340.78
IV. Casual 254 15,075,462.84 3,866,167.13 18,941,629.97

Grand Total 947 44,356,655.96 11,101,709.67 55,458,365.63

We hereby certify that we have reviewed the contents and hereby attest to the veracity and correctness of the data or information contained in this document.

. BARTOLOME R. RAMOS

Local Chief Executive

ELIZABETH B. MENDQZA

Human Resource Management Officer Local Accountan|

Notes:
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